Congratulations to the FY-17 HR LCDR Selectees!

		AC


	LCDR(Sel) Cavalcanti, Galo A.
LCDR(Sel) Chambers, Melanie S.
LCDR(Sel) Chen, Samuel Lieh H.
LCDR(Sel) Dailey, Ryan T.
LCDR(Sel) Dees, Christina M.
LCDR(Sel) Dehollan, Aurel N.
LCDR(Sel) Dickenson, Michael R.
LCDR Duarte, Alfonso
LCDR(Sel) Fitzjarrald, Justin R.
LCDR(Sel) Sciberras, Amanda J.
LCDR(Sel) Hooper, David A.
LCDR(Sel) Klotzbach, Roy M.
LCDR(Sel) Lassiter, Kyra D.
LCDR(Sel) Lee, Lisa W.
LCDR(Sel) Moss, Erik E.
LCDR(Sel) Taber, Jerod A.
LCDR(Sel) Vance, Audra M.



FTS

LCDR(Sel) Daggett, Kaysie L.
LCDR(Sel) Fallas, Andrea M.
LCDR Golde, Daniel P.
LCDR(Sel) Minkin, Amy J.
LCDR(Sel) Ortiz, Luz V.
LCDR(Sel) Salles, Evita M.

SELRES

LCDR(Sel) Bennett, Beau E.
LCDR(Sel) Burghardt II, Charles A.
LCDR(Sel) Canamas, Dyonne T.
LCDR(Sel) Clear Jr., William
LCDR(Sel) Deal, Leonard A.
LCDR Deroy, Lenora E.
LCDR Gorham, James A.
LCDR(Sel) Haggerty, Keven G.
LCDR(Sel) Lopez, Adan
LCDR(Sel) Maits, Howard T.
LCDR(Sel) Major, Michael W.
LCDR(Sel) Micu, Andrew Januario D.
LCDR(Sel) Moyer, Aaron P.
LCDR(Sel) Okpu, Hetty O.
LCDR(Sel) Ortman, Kathleen A.
LCDR(Sel) Rancourt, Peter D.
LCDR(Sel) Sherwood, Christopher G.
LCDR(Sel) Sobotka, Chad J.
LCDR(Sel) Strong, Jeffrey M.
LCDR(Sel) Thomas, Thomas N.
LCDR(Sel) Todd, Andre E.
LCDR(Sel) Wetmore, Paul E.
	





Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding additional community values to their record, but it isn't the singular answer.  The Officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items in the HR Community values will have the best opportunity for promotion and milestone selection.

AC

17 Selects (12 IZ, 4 AZ, 1 BZ)
12 of 19 IZ LTs selected = 63%
4 of 8 AZ LTs selected = 50%
1 of 51 BZ selected = 2%

				    IZ/AZ/BZ Selects             Non-Selects
Masters Degree			65%			   36%
HR-Related Masters			53%			   36%
HR-Related Proven SubSpec		12%			    0%
HR Certification			82%			  45%
Joint Tour Credit			  0%			    0%
JPME I				24%			   18%
JPME II				  0%			    0%
JQO					  0%			    0%
IA/GSA				12%			    9%


HR-Related Masters Degrees (or higher):
Selects:	3 Gen Mgmt, 2 FM, 1 MSA, 0 T&E Mgmt, 2 OA, 0 HSI, 1 Multiple (Gen Mgmt + OA), 8 None
Non-Selects:	2 Gen Mgmt, 0 FM, 2 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 Multiple, 7 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 0 HSI, 1 Multiple (T&E + OA), 15 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 Multiple, 11 None
HR Cert:
Selects:	0 SPHR, 14 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 3 None
Non-Selects:	0 SPHR, 5 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 6 None

Of the following Community Values:  Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA (prior community value that is still valued but with reduced new assignment opportunities, presented for consistency across community and to support comparisons with historical statistics):

Selects:	Averaged 1.9
Non-Selects:	Averaged 1.1

FY15-17 Selectee Chart:
The most important distinction for promotion is sustained superior performance in jobs with increasing scope of responsibility and clear "soft" and "hard" breakouts.  Often an officer can help improve his/her record by adding community values, but the officer who has a combination of strong performance in demanding positions and many of the HR community values will have the best opportunity for promotion.  An additional method for summarizing the occurrence of community values in promotion selectees is via display of multi-year data.  The chart above depicts the number of times HR community values occur for promotion selects over the last three years.  The factors are arranged in descending order of occurrence with those on the left occurring the most frequently.  












FTS

6 Selects (6 IZ, 0 AZ)
6 of 7 IZ LTs selected = 86%
0 of 2 AZ LTs selected = 0%

				    IZ/AZ Selects                Non-Selects
Masters Degree			67%			  33%
HR-Related Masters			50%			  33%
HR-Related Proven SubSpec		33%			    0%
HR Certification			67%			  33%
Joint Tour Credit			  0%			    0%
JPME I				17%			    0%
JPME II				  0%			    0%
JQO					  0%			    0%
IA/GSA				  17%			  33%

HR-Related Masters Degrees (or higher):
Selects:	2 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 0 Multiple, 3 None
Non-Selects:	1 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 0 Multiple, 2 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	1 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 0 IT, 0 Multiple, 4 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 IT, 0 Multiple, 3 None



HR Cert:
Selects:	0 SPHR, 4 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 2 None
Non-Selects:	0 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 2 None

Of the following Community Values:  Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA (prior community value that is still valued but with reduced new assignment opportunities, presented for consistency across community and to support comparisons with historical statistics):

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Selects:	Averaged 1.8
Non-Selects:	Averaged 1.0








FY15-17 Selectee Chart:
The most important distinction for promotion is sustained superior performance in jobs with increasing scope of responsibility and clear "soft" and "hard" breakouts.  Often an officer can help improve his/her record by adding community values, but the officer who has a combination of strong performance in demanding positions and many of the HR community values will have the best opportunity for promotion.  An additional method for summarizing the occurrence of community values in promotion selectees is via display of multi-year data.  The chart above depicts the number of times HR community values occur for promotion selects over the last three years.  The factors are arranged in descending order of occurrence with those on the left occurring the most frequently.  

SELRES

22 Selects (22 IZ, 0 AZ)
22 of 38 IZ LTs selected = 58%
0 of 16 AZ LTs selected = 0%

			                IZ/AZ Selects	       Non-Selects
Masters Degree			77%			16%
HR-Related Masters			27%			  3%
HR Certification			27%			  3%
Joint Tour Credit			  0%			  0%
JPME I				  0%			  0%
JPME II				  0%			  0%
JQO					  0%			  0%
IA/GSA/MOB				23%			  9%

HR-Related Masters Degrees (or higher):
Selects:	6 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 Multiple, 16 None
Non-Selects:	1 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 Multiple, 31 None

HR Cert:
Selects:	2 SPHR, 4 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 16 None
Non-Selects:	0 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 31 None

Of the following Community Values:  Masters Degree, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA/MOB:  

Selects:	Averaged 1.2
Non-Selects:	Averaged 0.3

FY15-17 Selectee Chart:
[bookmark: _GoBack]The most important distinction for promotion is sustained superior performance in jobs with increasing scope of responsibility and clear "soft" and "hard" breakouts.  Often an officer can help improve his/her record by adding community values, but the officer who has a combination of strong performance in demanding positions and many of the HR community values will have the best opportunity for promotion.  An additional method for summarizing the occurrence of community values in promotion selectees is via display of multi-year data.  The chart above depicts the number of times HR community values occur for promotion selects over the last three years.  The factors are arranged in descending order of occurrence with those on the left occurring the most frequently.  

RC LCDR Selects (FY15-17)	Count	Other Masters	HR Masters	HR Certification	IA/GSA	JPME I	Proven Subspecialty (N/A)	Joint Tour	JPME II	JQO	13	12	10	10	3	0	0	0	0	
Counts
AC LCDR Selects (FY15-17)	Count	HR Certification	HR Masters	JPME I	Other Masters	IA/GSA	Proven Subspecialty	Joint Tour	JPME II	JQO	37	32	13	9	9	5	0	0	0	Counts
FTS LCDR Selects (FY15-17)	Count	HR Certification	HR Masters	JPME I	Other Masters	Proven Subspecialty	IA/GSA	Joint Tour	JPME II	JQO	14	12	7	4	4	2	0	0	0	Counts
