Frequently Asked Questions
Q1:  What was the change in the policy for SRB early reenlistment eligibility?
A:  The early reenlistment eligibility window for the SRB was shortened from a one-year eligibility window to a 90-day rolling window in 2008 and remains current.
Old Policy:  The early reenlistment eligibility window used to be based on the entire fiscal year.  Sailors in a skill for which a bonus was available could reenlist at any time prior to the expiration of their active obligated service (excludes any non-operative extension(s) of enlistment and will be referred to throughout this document as “hard EAOS”) date during the fiscal year in which their EAOS date fell, starting on 1 October.  
Policy Implemented in 2008:  The 2008 policy shortens the SRB early reenlistment eligibility window from anytime within the same fiscal year of EAOS to 90 days prior to a Sailor’s hard EAOS.  Additionally, this 90-day window is a rolling window of eligibility for early reenlistment within the fiscal year.  This rolling window will progress through the fiscal year but will not cross the fiscal year boundary.
EXAMPLE 1:  On 1 January 2014, only those Sailors with a hard EAOS between 1 January 2014 and 31 March 2014 are eligible to reenlist for SRB.  On 2 January 2014, those with a hard EAOS between 2 January 2014 and 1 April 2014 are now eligible.  

EXAMPLE 2:  On 3 July 2014, the 90-day window rolls to include Sailors with a hard EAOS between 3 July 2014 and 30 September 2014.  On 4 July 2014, the early reenlistment eligibility window only includes Sailors with an EAOS between 4 July 2014 and 30 September 2014.  Those with an EAOS in FY 2015 will not be able to cross the fiscal year boundary unless they are included in the exceptions to policy found in paragraph 12 of OPNAVINST 1160.8A.  A new 90-day rolling window will commence at the beginning of the next fiscal year, in this case FY 2015.
Q2:  Is there somewhere I can go to see what the early reenlistment window would look like based on a day I pick to reenlist?  Will it be the same calculation PERS-811 uses to determine my early reenlistment eligibility window?  
A:  Yes.  An early reenlistment eligibility table, entitled 90-Day Early Reenlistment Eligibility Table can be found at the same web address this document is located.  The same table has been provided to PERS-811.  
Q3:  What happens if my request is already in OPINS but my requested reenlistment date is outside of the 90-day window?  In other words, I submitted my request before the change in policy and my requested reenlistment date is outside of the early reenlistment eligibility window?  
A:  SRB reenlistment requests for precertification (PRECERT) already received by PERS-811 as of the date time group (DTG) of the NAVADMIN announcing the change to the early reenlistment eligibility window will be processed under the previous policies governed by NAVADMIN 240/08 and OPNAVINST 1160.8A. 
Q4:  If my request is in OPINS, a message is released and my award goes down, will my request be processed at the higher level?

A:  SRB reenlistment requests already received by PERS-811 through OPINS as of the DTG of an SRB award plan NAVADMIN will be processed under the policies governed by the previous award plan NAVADMIN and OPNAVINST 1160.8A. 

Q5:  If an award plan is released and my EAOS is within the 90-day early reenlistment eligibility window, what are my options?  
A:  If your award level goes up or stays the same nothing happens and you are authorized to reenlist anytime so long as your requested reenlistment date is no more than 90 days prior to your hard EAOS.  If your award level goes down or is removed you can reenlist in the first 30 days following the release of the award plan NAVADMIN only if your EAOS is no more than 90 days after the DTG of the message.  Also, your requested reenlistment date must be no more than 90 days prior to your hard EAOS.  In other words, you are subject to the 90-day early reenlistment rolling window described in the answer to Q1 above.  
EXAMPLE 1:  If a new SRB award plan NAVADMIN is released on 1 January 2014, until 30 January 2014 Sailors with decreasing SRB award levels can be authorized to reenlist only if their hard EAOS falls between 1 January 2014 and 31 March 2014 (90 days following release of the SRB award plan).  Anyone else with a decreasing SRB award level and a hard EAOS outside this window must wait until 31 January 2014 (31 days after release date) to reenlist for SRB.  
EXAMPLE 2:  Under the same award plan illustrated in example 1, if a Sailor has a hard EAOS of 6 April 2014 the Sailor would normally be eligible to reenlist for SRB on 7 January 2014.  But in this case the Sailor has a decreasing SRB award level and the hard EAOS falls outside the 90-day window (1 January to 31 March).  This Sailor is ineligible to reenlist until 31 days following the award plan release (i.e., 31 January at the earliest).
Q6:  Suppose I want to reenlist later (i.e., 30 days after the release of an SRB award plan NAVADMIN) will I get the higher level?

A: No.  If your hard EAOS is outside the 90-day window at the time of the effective date of a new award plan, you must wait for at least 30 days (31 days after release date) before you are eligible to reenlist for SRB and you are only authorized to reenlist at the lower level.  Again, you will be subject to the 90-day early reenlistment rolling window described in the answer to Q1 above.   
Q7:  How soon can I submit my request for an SRB PRECERT?
A:  Your PRECERT request must be submitted at least 35 days and no more than 120 days prior to your requested reenlistment date.  Remember, your requested reenlistment date must be no more than 90 days prior to your hard EAOS.
Q8:  Are there any exceptions to this new policy?

A:  Yes, there are some exceptions to the 90-day early reenlistment eligibility window.  Some of the exceptions fall under the previous exceptions to the early reenlistment window found in paragraph 12 of OPNAVINST 1160.8A.  Also a list of ratings/NEC’s/skills that are likewise not subject to the 90-day rolling window can be found in paragraph 4 of the policy NAVADMIN.  Any modifications to the list in paragraph 4, if needed, will be included in future SRB award plan NAVADMINS.  Additionally, Sailors who are eligible for combat zone tax exclusion (CZTE) or serving in a qualified hazardous duty area (HDA) and have a hard EAOS that falls in the most current fiscal year are not subject to the 90-day rolling window of eligibility and are authorized to reenlist anytime within the fiscal year.
Q9:  What is a qualified hazardous duty area?

A:  A qualified hazardous duty area (HDA) is similar to a combat zone except that a combat zone is designated by the President of the United States and a hazardous duty area is enacted by the United States Congress. 
Q10:  How do I get more information should I have additional questions?
A:  You may contact LCDR Shannon FitzPatrick, Section Head for Special and Incentive Pay Policy OPNAV Staff N130D at (703) 604-4893 or Ms. Brenda Billingsley at (703) 604-4918.
